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This Agreement, made by and between the Town of Deerpark, Orange County, New York, hereinafter 
referred to as the "Town" or "Employer"; and Laborers' International Union of North America Local 17, 
hereinafter referred to as the "Union", to be effective for the period of January 1, 2011 through December 
31,2015. 
1 PREAMBLE 
1.1 It is the intent and purpose of the parties hereto that this Agreement covering rates of pay, hours 
of work, and conditions of employment will promote and establish a basis for securing cooperation, 
harmony and goodwill between the Town, its Employees, Laborers' International Union of North America 
Local 17 and its members. 
2 STATEMENTS OF POLICY AND PURPOSE 
2.1 This contract is entered into and shall be administered under and interpreted pursuant to Article 
14 of the Civil Service Law of the State of New York (commonly known as the Public Employees Fair 
Employment Act), the rules and regulations of the Public Employment Relations Board of the State of 
New York (PERB), the Civil Service Law of the State of New York, and the Local Laws, Ordinances, 
Rules and Regulations of the Town of Deerpark. 
2.2 It is understood that, as mandated by Article 14 of the Civil Service Law of the State of New York, 
there shall be no strike, sit down or work stoppage during the life of this agreement, nor shall any officer, 
representative, or official of the Union authorize, assist, or encourage any strike, sit down, or work 
stoppage during the life of this agreement. If any Employee or group of Employees, represented by the 
Union shall violate the intent of this paragraph, Laborers' International Union of North America Local 17, 
through its proper officers, shall promptly notify the Town and such Employee, or Employees in writing of 
its disapproval of such violation. 
3 RECOGNITION 
3.1 In accordance with Article 14 of the Civil Service Law (the Public Employees' Fair Employment 
Act) Section 204.1, the Town recognizes the Union as the exclusive collective bargaining representative 
for all full-time laborers and equipment operators employed in the Town of Deerpark Highway Department 
who regularly perform year-round work operating equipment and/or repairing and maintaining Highway 
Department vehicles, equipment, or facilities. 
3.2 The following titles within the Town of Deerpark Highway Department are excluded from the 
bargaining unit: Superintendent of Highways, Deputy Superintendent of Highways, temporary employees, 
seasonal employees, and clerical employees. 
In the event new titles are created by the Employer during the term of this agreement, the Union shall be 
informed, in writing, 15 working days prior to the establishment of such new titles. 
3.3 Dues Check-Off: The Town agrees to deduct Union membership dues from bargaining unit 
members' bi-weekly paychecks when authorized in writing by members of the Union. The amounts 
deducted shall be transmitted by the Town to the Union within five (5) work days of such deductions, 
together with a list of members from whom deductions were made. The Union shall notify the Town in 
writing of the amount to be deducted. 
3.4 Agency Shop: The Town shall recognize the form of union security known as "agency shop." 
Present or future employees who are not members of the Union and who do not make application for 
membership within thirty (30) days after the execution of this Agreement, shall, as a condition of 
employment, have deducted from their wages, for payment to the Union by the Town, an amount of 
money (to be called the "Agency Shop Fee") equal to the regular union bi-weekly dues, as a contribution 
toward the administration of this Agreement. The Union shall be solely responsible to account to such 
employees for the receipt and disbursement of all funds collected pursuant to this paragraph, and shall 
indemnify and hold the Town harmless from all loss and liability, including without limitation, all costs of 
defense on account of any claim asserted by any person relating to the collection, disbursement or 
purpose for which such funds may or shall be used. This provision shall become effective with the 
signing of this Agreement. The Union shall maintain a refund procedure as required by Section 208(3)(b) 
of the Taylor Law. 
3.5 Duration of Agreement: This Agreement shall be effective January 1, 2011 and terminate on 
December 31, 2015. Negotiations for a new contract shall begin on or before July 1, 2015; however, 
should negotiations for a new contract extend beyond the expiration date of this contract, then and in that 
event, the terms, covenants, and conditions of this contract shall be continued in full force and effect until 
a new contract between the parties is entered into; subject to existing applicable decisions by PERB as to 
continuation of any terms of a contract which has expired. 
4 MANAGEMENT RIGHTS 
4.1 Employment Rights: The Town recognizes that decisions made pursuant to the exercise of 
management rights as set forth herein may have impact upon its employees. The Town, therefore, 
recognizes that it is a proper function and right of the Union discuss, and the Town agrees that it will 
discuss in good faith with the Union, at the latter's request, with respect to the impact of such decisions 
upon wages, hours and other terms and conditions of employment or upon convenience, welfare, interest, 
health and safety, security and dignity of employees and their families. The Town will institute the 
practice of advising and consulting with the Union in advance of the effectuation of decisions having an 
impact upon such matters. 
4.2 Management Rights: 
A. Subject to those areas recognized and determined to be negotiable items and conditions, the Town 
retains the right to manage its municipal businesses and services and to direct its work force, including 
the right to decide the number and location of its municipal business and service operations; the 
municipal business and service operations to be conducted and rendered, the methods, processes and 
means used in operating its municipal business and services; the control of its buildings, real estate, 
materials, parts, tools, machinery, and equipment which may be used in the operation of its business or 
services; to determine whether and to what extent the work required in operating its municipal business 
and services shall be performed by employees covered under this agreement; to maintain order and 
efficiency in all its departments and operations, including the sole right to discipline, suspend and 
discharge employees; to hire, lay off, assign, transfer, promote and determine the qualifications of 
employees; to determine the schedule of its various departments; and to determine the starting and 
quitting time and the number of hours worked, subject only to such regulations governing the exercise of 
these rights as are expressly provided for in this agreement, or provided by law. 
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B. The above rights of the Town are not all inclusive, but indicate the type of matters or rights which 
belong to and are inherent to the Town. Any and all rights, powers and authority of the Town possessed 
prior to entering into this agreement are retained by the Town, except as specifically abridged, delegated, 
granted, modified, or otherwise surrendered by this agreement. 
C. Management rights referred to in this Article are recognized to be within the power and preview of the 
Elected Superintendent of Highways (Highway Law §140[4] where the Management Rights are granted to 
him as express statutory responsibility; and these rights do not necessarily and exclusively belong to the 
elected Town Board. 
5 HIGHWAY DEPARTMENT STRUCTURE 
5.1 The Highway Department shall be structured as follows: 
Superintendent of Highways 
Deputy Superintendent of Highways 
Working Leader 
Assistant Working Leader 
Mechanic 
Heavy Equipment Operator 
Motor Equipment Operator 
Motor Equipment Trainee Operator 
Temporary/Part-time Employee 
Laborer 
6 JOB DESCRIPTIONS AND RESPONSIBILITY 
6.1 Job Descriptions 
Deputy Superintendent of Highways - the Deputy shall act as the Superintendent in his absence. 
Working Leader (1780) - shall be responsible for all duties delegated to him by the Superintendent. Shall 
supervise repairs, maintenance, and construction of roads, removal of snow, maintenance of equipment 
and vehicles, and care of department buildings and grounds. 
Assistant Working Leader (1053) - shall act as Working Leader in his absence, or as required by the 
Superintendent. 
Mechanic (1070) - shall be responsible for the repairs and maintenance of all Highway Department 
vehicles, equipment and tools. 
Heavy Motor Equipment Operator (1340) - work involves responsibility for the efficient operation of 
specialized heavy equipment used in construction projects. Does related work at the discretion of the 
Superintendent. Must possess and maintain appropriate Commercial Drivers License upon appointment. 
Motor Equipment Operator (1430) - work involves a variety of recurring manual duties in conjunction with 
the safe and efficient operation of moderately complex equipment. The work is carried out in accordance 
with established policies and procedures under direct supervision. Does related work as required. Must 
possess and maintain Commercial Drivers License upon appointment. 
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Motor Equipment Operator/Trainee (1430) - performs the same functions as Motor Equipment Operator 
only with more direct supervision. Employees shall be hired as probationary for 6 months and be 
considered Trainees until the completion of their 2nd year of continuous full-time employment. Must 
possess a valid Drivers License at time of appointment and must obtain Commercial Drivers License 
upon completion of training period. 
Temporary/Part-time - shall perform all duties as assigned by the Superintendent as per their hiring 
agreement. 
Laborers (1365) - work involves responsibility for routine manual work requiring physical endurance and 
a willingness to perform arduous tasks. The work is performed under direct supervision of a designated 
supervisor. Does related work as required. 
6.2 Advancement in position shall be governed by the following procedures: 
1) Openings for positions shall be posted by the Highway Superintendent 
2) Positions shall be filled by the Superintendent using eligibility criteria of: 
a) time served 
b) licensing 
c) performance of current duties 
d) exhibited ability to perform the job. 
6.3.1 Lay Off Procedure: Effective January 1, 2012, in the event of a reduction in the number of 
positions in a job title within the bargaining unit, the employee within that job title with the least service 
seniority will be the first to be laid off. 
6.3.2 Bumping Rights: Effective January 1, 2012, an employee who is laid off may displace (bump) an 
employee in an equal or lower job title within the bargaining unit provided the employee has more service 
seniority than the employee being bumped and the employee is fully qualified to perform the duties of the 
job title. 
6.3.3 Seniority List: The parties shall prepare and agree upon a seniority list of bargaining unit 
members which shall be updated periodically to reflect any changes. 
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7 GENERAL INFORMATION AND PROCEDURES 
7.1 Grievance Procedure 
7.1.1 Definition: For the purposes of this collective bargaining agreement, a grievance shall mean and 
refer to a claimed violation, misinterpretation or inequitable application of the expressed provisions of this 
collective bargaining agreement. 
7.1.2 Step One - Formal Grievance: A representative of Laborers' International Union Local 17 may 
file a grievance on behalf of an aggrieved employee(s). The grievance shall specify the section of the 
collective bargaining agreement that was allegedly violated and include description of the grievance and 
the remedy sought. 
The grievance must be submitted, in writing, to the Town Supervisor within fourteen calendar days of the 
acts or circumstances giving rise to the grievance. 
Within fourteen calendar days from receipt of the grievance, the Town Supervisor will issue a written 
response to the grievance, which will be given to the representative of Laborers' International Union Local 
17. 
7.1.3 Step Two - Binding Arbitration: If Laborers' International Union Local 17 is not satisfied with the 
response to the grievance at Step One, the Union may submit the matter to arbitration. The demand for 
arbitration must be filed with the Town Supervisor within fourteen calendar days from receiving the Step 
One response, or when the Step One response should have been received. 
7.1.4 Selection of Arbitrator: When a dispute remains unresolved through the grievance procedure, it 
may be referred to arbitration by either party, who shall first attempt to mutually agree upon an arbitrator, 
and if such cannot be done, they may request a list of impartial arbitrators from the Director of 
Conciliation of the New York State Public Employment Relations Board. The parties will select an 
arbitrator in accordance with the rules of the board. The arbitrator shall have the authority to make a final 
and binding award on the grievance 
All decisions rendered by the arbitrator shall be final and binding upon all parties. No arbitrator 
functioning under these procedures shall have any power to amend, modify, or delete any provisions of 
this Collective Bargaining Agreement. 
The Town and the Union shall share the expenses and fees of the arbitrator equally. 
7.1.5 Time Limits: The Union and the Town must adhere to the time limits set forth in this grievance 
procedure. In the event the Union does not advance the grievance to the next step within the established 
time limit, the grievance will be considered withdrawn unless the delay is caused by the Town. The time 
limits may be extended by mutual agreement provided the extension is in writing, dated, and signed by the 
Union and the Town Supervisor. 
7.2 Disciplinary Procedure: Sections 75 and 76 of Civil Service Law shall apply for impartial and 
objective review of any permanent employees. 
7.3 Probationary Period: The probationary period for all new hires shall be six months. 
7.4 Pay Period: The pay period for the Highway Department shall be from Sunday 12:00 a.m. to 
Saturday 11:59 p.m.. The regular work week will be Monday through Friday, 7:00 a.m. to 3:00 p.m.. 
7.5 Overtime Compensation: Overtime shall be paid at a rate of time and one-half (1.5X) of the 
employee's regular hourly wage after the employee has worked 40 hours during a pay period. Should 
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employees be called to work on Thanksgiving Day, Christmas Day, or New Year's Day, the overtime rate 
of compensation shall be time and one-half (1.5X) the regular holiday wage (2X). Employees called to 
work the aforementioned paid Holidays shall be paid the overtime rate regardless of the number of 
regular hours worked during the pay period. 
7.6 Paid Leave in the Computation of Overtime: A paid sick day or a paid holiday shall be 
considered time actually worked for the purpose of overtime calculation, providing the employee has 
worked the day prior to or immediately after a Holiday. 
7.7 Rest Period After 16 Hours: All employees shall be given an eight-hour rest period after sixteen 
continuous hours of work. This may be adjusted by the Superintendent in the event of a declared state of 
emergency. 
7.8 Drugs & Alcohol: No drugs or alcohol shall be consumed on any Town property, at any work 
site, or in any Town vehicle at any time, with the exception of medication specifically prescribed by a 
licensed physician, with full disclosure to the Superintendent as to the reason for such medication. Town 
property includes, but is not limited to, any Town owned structure, vehicle, equipment, or any leased or 
rented structure, vehicle, or equipment. 
7.9 Traffic Violations: Any driver convicted of a traffic violation on or off duty, shall notify the Town 
within 24 hours of conviction. Failure to properly notify the Town shall be deemed as cause for dismissal. 
Licenses shall be verified by the Town as per New York State Vehicle & Traffic Law. 
7.10 Jury Duty: Employees called for Jury Duty shall inform the Superintendent upon their notification 
of dates of Jury Duty. Employees shall be paid regular pay. Compensation for Jury Duty shall be 
assigned to the Town. 
7.11 Rest Breaks: Employees shall be permitted a 10 minute morning and 10 afternoon break each 
work day. 
7.12 Class A License: Upon successful completion of Class A License, the Town shall reimburse 
employees for the expense of attaining the license. Further, the Town shall pay an additional stipend of 
$0.25 per hour over the base pay for the employee. 
8 OVERTIME CALL IN PROCEDURE 
8.1 Employees shall be called in for overtime work based upon seniority. A list shall be maintained 
showing the call order, and last date called. Should an employee chose not to accept the overtime, the 
next employee shall be called until the overtime is filled. Should the employee opt not to work the 
overtime, that employee will be marked as called and the next call for voluntary overtime shall commence 
with the next employee after the one who accepted the overtime. 
8.2 Upon acceptance of overtime by the employee, the employee shall have one half hour to report to 
the Highway Garage. Overtime shall be calculated from the time of the call. Should the employee not 
arrive within that time frame, the overtime shall be calculated from the actual time-clock record. 
8.3 Employees shall be guaranteed a minimum of two hours overtime pay when called in. 
9 HEALTH INSURANCE BENEFITS 
9.1 Medical Insurance 
9.1.1 Eligibility: The Town will make available a medical insurance plan and a prescription drug plan to 
each full-time employee and the employee's eligible family. 
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9.1.2 Date Coverage Begins: Coverage will begin on the first day of the month following the 
employee's first day of employment, provided the requisite insurance forms have been completed. 
Eligible employees and dependents may also enroll in the medical insurance plan during the annual open 
enrollment period or at the time of a qualified change in employment or family status, as defined by the 
insurance carrier. 
9.1.3 Insurance Plans: The Town will make available the MVP EPO High Deductible plan in effect as 
of September 1, 2011, or its equivalent. 
On January 1st of each year, the Town will fund in full a "Health Reimbursement Account" (HRA) for each 
enrolled employee to cover the annual deductible of the plan (i.e. $1500 for single and $3000 for two-person 
and family). 
The Town will also make available the New York State Health Insurance Plan's Empire Plan. However, in 
no event will the Town be obligated to contribute more than it contributes for the MVP High Deductible EPO 
individual or family coverage, as the case may be. It is understood that this cap includes the actual premium 
plus any contributions the Town makes to the health reimbursement account. 
9.2 Medical Insurance Costs 
9.2.1 Payment (hired before 1-1-2007): For an employee hired into a full-time position before January 1, 
2007 the Town shall pay 100% of employee and dependent medical insurance coverage. 
9.2.2 Payment (hired after 1-1-2007): The Employer shall pay 90% of the premium for individual and 
dependent medical insurance coverage if desired. The employee's contribution to the medical insurance 
premium will be deducted from the employee's regular paycheck on a pre-tax basis.] 
9.3 Medical Insurance Buy-Out 
9.3.1 Medical Insurance Buy-Out: All full time employees eligible to participate in the Town Health 
Insurance Program who choose not to participate shall be compensated in the amount of $2,000 annually 
as per Local Law 8-1999, Health Insurance Buyout. The payment shall be made as a lump sum payment 
in December of each year. 
9.4 Dental 
9.4.1 Dental Plan: The Town shall provide Dental Coverage to all eligible employees desiring 
coverage at a rate of 50% of the premium to be paid by the Town. 
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9.5 Medical Insurance for Retirees 
9.5.1 Coverage (retiree): The Town offers medical insurance and prescription drug coverage to 
eligible full-time employees who are members of this collective bargaining unit after they retire from Town 
employment and are receiving retirement benefits under the New York State retirement system. 
Notwithstanding the above, an employee who is discharged for theft or violence after exhausting any 
challenges under the Agreement's grievance arbitration procedures is not eligible for medical insurance 
or prescription drug coverage for retirees paid by the Town unless required by law. 
9.5.2 Coverage (retiree's spouse): Coverage is also available for the retiree's eligible spouse if the 
spouse was eligible for coverage under the Town's medical insurance plan on the retiree's last date of 
employment with the Town. In the event the retiree predeceases the retiree's eligible spouse, the spouse 
will continue to receive this benefit until the spouse meets the eligibility criteria for Medicare. In the event 
of legal separation or divorce, the retiree's spouse shall not be eligible for coverage except as provided 
under COBRA. 
9.5.3 Coverage (retiree's dependents): Coverage is also available for the retiree's eligible 
dependents if the dependent was eligible for coverage under the Town's medical insurance plan on the 
retiree's last date of employment with the Town. The dependent will continue to receive this benefit until 
the dependent reaches the maximum age limit set by federal law. 
9.5.4 Eligibility: Effective January 1, 2012, to be eligible for coverage the retiree must meet all of these 
requirements: 1) have at least twenty years of service as a full-time employee with the Town (service 
need not be consecutive); 2) be at least fifty-five years of age; 3) retire directly from the Town; and, 4) 
have been granted a retirement benefit from the New York State Employees' Retirement System. 
9.5.5 Insurance Plan: The Town will make available the same medical insurance plan and prescription 
drug plan that it makes available to employees within the bargaining unit. 
9.5.6 Medicare: When the retiree or the retiree's eligible spouse, as the case may be, meets the 
eligibility criteria for Medicare coverage, primary coverage for that individual will be provided by Medicare. 
At that time, that individual will be enrolled in a Medicare supplemental policy (United Health Care AARP 
"Plan N", or equivalent) made available through the Town. The Town WILL reimburse that individual for 
the cost of the Medicare Part B premium. 
9.5.7 Payment: For employees hired prior to January 1, 2005 and retiring on or after January 1, 2012, 
with a minimum of twenty years continuous service on a full-time basis, the Town shall pay 100% of the 
Health Insurance premium and the "high deductible" for the employee and dependents or, in the event of 
the death of the employee, their surviving family upon retirement from service. 
For employees hired after January 1, 2005 and retiring on or after January 1, 2012, with a minimum of 
twenty years continuous service on a full-time basis, the Town shall pay, upon retirement from service, 
50% of the individual and 35% of the dependent plan and the "high deductible". 
9 WORKERS' COMPENSATION AND DISABILITY 
9.1 The Town shall provide coverage as per NYS Department of Labor Statute. 
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10 VACATION 
10.1 The vacation schedule for employees shall be as follows: 
Service Allowance 
Date of hire up to end 1s t year 
After 1 year and up to 3 years 
After 3 years and up to 5 years 
After 5 years and up to 121 years 
After 12 years and up to 20 years 
20+ years 
No vacation 
One week 
Two weeks 
Three weeks 
Four weeks 
Four weeks plus one day for each 
additional year of service 
10.2 All vacation time is available after the first 12 months of service from the employee anniversary 
date. Thereafter vacation time shall be available at the beginning of the next fiscal year after the 
employee has provided 100 days of service in the current year from the anniversary date of the 
employee. 
10.3 Vacation time shall be requested from the Superintendent prior to March 15th each year. The 
Superintendent shall post the Vacation Schedule for the year within 2 working days of March 15th. 
Conflicts for requested vacation time shall be granted based upon time served in the employ of the Town. 
Vacation requested after March 15th shall be granted at the discretion of the Superintendent. No vacation 
time request shall be denied without due cause. 
10.4 Vacation time shall not be used in conjunction with sick time or personal time. 
11 BLANK 
12 PAID HOLIDAYS 
12.1 Highway Department Employees shall receive the following paid Holidays each year: 
New Year's Day 
Martin Luther King Day 
Lincoln's Birthday 
President's Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Election Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day 
To receive payment for the Holiday, the employee must work either the day preceding or following the 
Holiday, except in the event the employee is sick, on vacation, or using bereavement leave. 
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13 PERSONAL DAYS 
13.1 Highway Employees shall earn paid personal days each year as follows: 
Service Allowance 
After 1 year and up to 10 years 
After 10 years 
Four personal days 
Five personal days 
Employees shall notify the Superintendent a minimum of 48 hours in advance of intended use of Personal 
Days. Personal Days may not be used in conjunction with other leave without the prior approval of the 
Superintendent. 
14 SICK LEAVE 
14.1 Allowance and Accumulation: Each employee shall be allotted two hours paid sick leave for 
each week worked, with a maximum accumulation of 180 days (1440 hours); in addition to an employee's 
accumulation as of January 1, 2012, an employee may add to their accumulated total no more than six 
days (48 hours) per year. 
14.2 Verification: Sick Leave in excess of three days shall be supported by a written statement from a 
licensed health care practitioner (receipt for services is acceptable). When and if, the Superintendent 
determines that a written statement is required for illness of less than three days, due to the employee's 
attendance history, such requirement shall be made in writing to the employee with indication of the 
actual dates which lead to this determination, and shall commence upon the next and all subsequent 
absences. 
14.3.1 Retirement Credit: The Town will make available Section 41-j of the Retirement and Social 
Security Law, which allows credit for up to one hundred sixty five days of accumulated sick leave at the 
time of retirement. The additional service credit is determined by dividing the total unused, unpaid sick 
leave days (not to exceed 165 days) by 260. For example: 130 unpaid sick leave days •*• 260 = .50 or 6 
months additional service credit. 
14.3.2 Retirement Buy-Back: Any full-time employee hired before January 1, 2012 who retires from 
Town employment shall receive cash payment (based upon the last regular hourly wage paid that 
employee) for all unused accumulated sick leave. 
An employee hired on or after January 1, 2012 who retires from the Town and has applied for and been 
granted a retirement benefit from the New York State Employees' Retirement System may elect to 
receive cash payment for up to twenty-five percent of the employee's accumulated sick leave. For 
example, an employee who has accumulated the maximum of 1440 hours may sell-back up to 144 hours 
(the 144 hours may not then also be applied to the 41-j retirement credits). Payment will be at the 
employee's rate of pay at the time of retirement. 
14.3.2 Termination of Employment: An employee who resigns, is laid off, or leaves employment due to 
disciplinary action for theft or violence after exhausting any challenges under the Agreement's grievance 
arbitration procedures will not receive a payment for unused sick leave. 
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15 BEREAVEMENT LEAVE 
15.1 Each employee shall be allotted 3 paid days in the event of a death in their immediate family. 
Immediate family shall include: parents, spouse, spouse's parents, child, grandchild, grandparent, sister, 
brother. Should a death occur during the employee's vacation time, bereavement time will be granted 
and vacation time shall be extended to accommodate same. 
16 FOUL WEATHER GEAR AND BOOT ALLOWANCE 
16.1 A uniform allowance of $400.00 annually shall be paid to each full-time employee. Work pants 
purchased by employee shall be blue in color. This benefit shall be paid upon presentation of a receipt for 
the gear to the Town Supervisor. If a receipt is not presented, the benefit will not be paid. 
16.2 The Town shall supply to each employee the following per year: 5 uniform tee shirts; 5 uniform 
sweat shirts; coat - issued to all new employees; hat. These items are to be worn by all employees while 
on duty. Wearing of hats is optional. 
16.3 Employees are required to wear steel toe shoes while on duty. Should an employee, for medical 
reasons, not be able to wear such shoes, a letter from a licensed health care practitioner stating such 
shall be provided to the Superintendent of Highways. 
17 WAGES 
17.1 The base hourly rates for employees for the duration of this agreement are provided in Appendix 
A, which reflects no increase in the base hourly rate for 2011, a 3% increase in the base hourly rate 
effective January 1, 2012, a 3% increase in the base hourly rate effective January 1, 2013, a 3% increase 
in the base hourly rate effective January 1, 2014, and a 3% increase in the base hourly rate effective 
January 1, 2015. 
18 RETIREMENT BENEFITS 
18.1 All Highway Department employees are encouraged to enroll in the New York State Employee 
Retirement System. 
18.2 Accumulated vacation and personal time shall be paid in full upon the employee's separation 
form the Town. In the event of death of the employee all accumulated time shall be paid to their 
beneficiary. 
(2011-2015) 11 
19 CONCLUSION 
19.1 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
19.2 It is understood and agreed that any terms and conditions of employment and the administration 
of the same, which are not expressly set forth and provided for, but which have existed and endured 
previously between the parties shall continue unless amended and provided for by this agreement. 
19.3 Where this agreement is silent on any subject, the past practice of the Town shall be adhered to 
retroactive to the initial date of employment of the most senior member of the Union, unless it is contrary 
to New York State Civil Service Law and or Local Law. 
19.4 It is agreed that a Joint Labor-Management Committee shall be formed consisting of two 
members each from the Town Board and the Union. The Committee shall discuss matters of mutual 
concern to the Town and the Highway Employees in an effort to reach mutually agreeable decisions 
regarding working conditions and duties of the Highway Department Employees. This Committee may be 
convened at the request of either of the parties. No action may be taken by either party which affects the 
working conditions and duties of the Highway Department Employees without discussion of such actions 
by this Committee. In this manner both the Town Board and the Union will be alerted to and have input 
on any suggested action regarded as important to the Highway Department Employees. 
19.5 The parties have caused this Collective Bargaining Agreement to be signed by their respective 
representatives on February 6, 2012. 
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Karl A. Brabenec Todd Diorio 
Town Supervisor Business Manager 
Michael A. Richardson 
Labor Relations Consultant 
(2011-2015) 12 
Position 
2011 
Working Leader 
Mechanic 
Heavy Equipment Operator 
Equipment Operator (after 2 
years service or equivalent) 
Probationary/Trainee Employee 
Temporary/Part Time 
Laborer 
Asst. Working Leader (Salary+) 
Class A Certification (Salary+) 
2012 
Working Leader 
Mechanic 
Heavy Equipment Operator 
Equipment Operator (After 2 
years service or equivalent) 
Probationary/Trainee Employee 
Temporary/Part Time 
Laborer 
Asst. Working Leader (Salary+) 
Base Salary 
$22.80 
$21.84 
$21.59 
$21.20 
$15.00 
$12.00 
$10.26 
$0.25 
$0.25 
$23.48 
$22.50 
$22.24 
$21.84 
$15.00 
$12.00 
$10.57 
$0.25 
5-9 Years 
Service (1%) 
$23.03 
$22.06 
$21.81 
$21.41 
after 6 
months 
$15.50 
$12.00 
$10.36 
$0.25 
$0.25 
$23.72 
$22.72 
$22.46 
$22.05 
after 6 
months 
$15.50 
$12.00 
$10.67 
$0.25 
10-14 Years 
Service (2%) 
$23.49 
$22.50 
$22.24 
$21.84 
after 1 year 
$16.00 
$12.00 
$10.57 
$0.25 
$0.25 
$24.19 
$23.17 
$22.91 
$22.50 
after 1 year 
$16.00 
$12.00 
$10.89 
$0.25 
15-19 Years 
Service (3%) 
$24.19 
$23.17 
$22.91 
$22.50 
after 18 
months 
$16.50 
$12.00 
$10.89 
$0.25 
$0.25 
$24.92 
$23.87 
$23.60 
$23.17 
after 18 
months 
$16.50 
$12.00 
$11.21 
$0.25 
20+ Years 
Service (4%) 
$25.16 
$24.10 
$23.83 
$23.40 
after 2 years 
$17.00 
$12.00 
$11.32 
$0.25 
$0.25 
$25.92 
$24.82 
$24.54 
$24.10 
after 2 years 
$17.00 
$12.00 
$11.66 
$0.25 
(2011-2015) 13 
Class A Certification (Salary+) 
Position 
2013 
Working Leader 
Mechanic 
Heavy Equipment Operator 
Equipment Operator (after 2 
years service or equivalent) 
Probationary/Trainee Employee 
Temporary/Part Time 
Laborer 
Asst. Working Leader (Salary+) 
Class A Certification (Salary+) 
2014 
Working Leader 
Mechanic 
Heavy Equipment Operator 
Equipment Operator (after 2 
years service or equivalent) 
Probationary/Trainee Employee 
Temporary/Part Time 
Laborer 
Asst. Working Leader (Salary+) 
$0.25 
Base Salary 
$24.19 
$23.17 
$22.90 
$22.49 
$15.00 
$12.00 
$10.88 
$0.25 
$0.25 
$24.91 
$23.87 
$23.59 
$23.17 
$15.00 
$12.00 
$11.21 
$0.25 
$0.25 
5-9 Years 
Service (1%) 
$24.43 
$23.40 
$23.13 
$22.72 
after 6 
months 
$15.50 
$12.00 
$10.99 
$0.25 
$0.25 
$25.16 
$24.10 
$23.83 
$23.40 
after 6 
months 
$15.50 
$12.00 
$11.32 
$0.25 
$0.25 
10-14 Years 
Service (2%) 
$24.92 
$23.87 
$23.60 
$23.17 
after 1 year 
$16.00 
$12.00 
$11.21 
$0.25 
$0.25 
$25.67 
$24.59 
$24.30 
$23.87 
after 1 year 
$16.00 
$12.00 
$11.55 
$0.25 
$0.25 
15-19 Years 
Service (3%) 
$25.67 
$24.59 
$24.30 
$23.87 
after 18 
months $16.50 
$12.00 
$11.55 
$0.25 
$0.25 
$26.44 
$25.32 
$25.03 
$24.58 
after 18 
months $16.50 
$12.00 
$11.90 
$0.25 
$0.25 
20 + Years 
Service (4%) 
$26.69 
$25.57 
$25.28 
$24.82 
after 2 years 
$17.00 
$12.00 
$12.01 
$0.25 
$0.25 
$27.49 
$26.34 
$26.03 
$25.56 
after 2 years 
$17.00 
$12.00 
$12.37 
$0.25 
(2011-2015) 14 
Class A Certification (Salary+) 
Position 
2015 
Working Leader 
Mechanic 
Heavy Equipment Operator 
Equipment Operator (after 2 
years service or equivalent) 
Probationary/Trainee Employee 
Temporary/Part Time 
Laborer 
Asst. Working Leader (Salary+) 
Class A Certification (Salary+) 
$0.25 
Base Salary 
$25.66 
$24.59 
$24.30 
$23.87 
$15.00 
$12.00 
$11.55 
$0.25 
$0.25 
$0.25 
5-9 Years 
Service (1 %) 
$25.91 
$24.83 
$24.54 
$24.10 
after 6 
months 
$15.50 
$12.00 
$11.66 
$0.25 
$0.25 
$0.25 
10-14 Years 
Service (2%) 
$26.43 
$25.33 
$25.03 
$24.59 
after 1 year 
$16.00 
$12.00 
$11.89 
$0.25 
$0.25 
$0.25 
15-19 Years 
Service (3%) 
$27.23 
$26.09 
$25.78 
$25.32 
after 18 
months $16.50 
$12.00 
$12.25 
$0.25 
$0.25 
$0.25 
20 + Years 
Service (4%) 
$28.31 
$27.13 
$26.81 
$26.34 
after 2 years 
$17.00 
$12.00 
$12.74 
$0.25 
$0.25 
(2011-2015) 
